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ARTICLE 1|
RECOGNITION

A. Unit Membership

In accordance with the New Jersey Public Relations Act, N.J.S.A.
34:13A-1 to 13A-29, Chapter 123, Public Laws of 1974, the North
Hunterdon-Voorhees Regional High School District Board of Education,
(hereinafter referred to as the '"Board') hereby recognizes the North
Hunterdon-Voorhees Regional High School District Supervisors®™ Association
(hereinafter referred to as the "Association'™), affiliated with the New Jersey
Principals®™ and Supervisors®™ Association, as the exclusive and sole
representative for collective negotiations concerning the terms and conditions
of employment for supervisors as defined in Article XXI111, excluding all other
persons employed as supervisory or confidential employees.

B. Definitions

Unless otherwise indicated, the term "supervisor'” when used hereinafter
in this Agreement shall refer to all professional employees represented by the
Association in the negotiation unit as above defined.

Whenever any provision of this agreement refers to one gender, it shall
also refer to the other, and vice-versa. Reference to the singular shall also

be construed as reference to the plural, and vice-versa.



ARTICLE 11
NEGOTIATION PROCEDURES

A. Deadline Dates

The parties agree to enter into collective negotiations over a successor
agreement iIn accordance with the New Jersey Employer-Employee Relations Act,
N.J.S.A. 34:13A-1 to 13A-29 (Chapter 123, Public Laws of 1974) in a good faith
effort to reach agreement on all matters concerning the terms and conditions
of employment. Negotiations shall begin and continue iIn accordance with PERC
Rules.

B. Negotiation Team Authority

Neither party 1in any negotiations shall have any control over the
selection of the negotiating representatives of the other party. The parties
mutually pledge that their representatives shall be clothed with all necessary
power and authority to make proposals, consider proposals, and make
counterproposals in the course of negotiations, but which are subject to the
ratification of the Board and the Association.

C. Modification

1. Understanding of Parties

This agreement incorporates the entire understanding of the parties on
all matters which were or could have been the subject of negotiations. During
the term of this agreement, no party shall be required to negotiate with
respect to any such matter whether or not covered by this agreement and
whether or not within the knowledge or contemplation of either or both of the
parties at the time when they negotiated or executed this agreement.

2. This agreement shall not be modified in whole or in part except by

an instrument in writing duly executed by both parties.



ARTICLE 111
GRIEVANCE PROCEDURE

A Definitions

1. A "grievance" shall mean a complaint by a supervisor or this
bargaining unit that there has been a personal loss or injury because of a
violation, misinterpretation or inequitable application of Board policy, this

agreement, or any administrative decision affecting terms and conditions of

employment.
2. An "aggrieved person' is the person or persons making such complaint.
3. A "party in interest” is the person or persons making the claim and

any person who might be required to take action or against whom action might
be taken in order to resolve the claim.

4. A working "day'" for the purpose of this Article shall be as follows:
(a) any day, during the school calendar, Monday through Friday, on which the
aggrieved person is required to be in attendance at the school for his normal
job function, or (b) during the remainder of the year any working day, Monday
through Friday, on which the District Administrative Offices are open.

B. Purpose

1. The purpose of this procedure is to secure, at the lowest level
possible equitable solutions to the problems which may from time to time arise
affecting the terms and conditions of employment of personnel. Such solutions
shall in no way alter, modify or otherwise change the terms and conditions of
this agreement. Both parties agree that these proceedings will be kept
informal and confidential at any level of the procedure.

2. Nothing herein contained shall be construed as limiting the right of
any person having a grievance to discuss the matter informally with any appro-
priate member of the administration and having the grievance adjusted without
the intervention of the Association. Such adjustment shall be consistent with
the terms of this agreement and the Association shall have the opportunity to

present and to state its view at the time such adjustment is made.



C. Procedure

1. Level One

An employee®"s complaint, after having been discussed with the employee®s
immediate supervisor and/or any other person involved, shall be submitted in
writing to the principal within thirty (30) working days of the cause of
complaint. A decision iIn writing must be returned within five (5) working
days. In the event of an unfavorable decision or no decision within the times
stipulated herein, the employee may initiate procedures set forth in Level
Two.

2. Level Two

Within five (6) days of the unfavorable actions, stipulated in Level
One, the employee shall submit a written petition, including all pertinent
correspondence to the Superintendent, who shall assign it to the proper
administrator. Said administrator shall render a decision in writing within
five (5) days. An unfavorable decision, or no decision within the stipulated
period shall entitle the employee to initiate procedures set forth in Level
Three.

All grievances, beginning at Level Two and processed through Level Five,
shall be in writing, specifying at each Level the following information:

a. A summary of the nature of the grievance;

b. Contract article(s), board policy(ies) or administrative decisions(s)
allegedly being misinterpreted, misapplied or violated;

C. Remedy being sought; and

d. Reason(s) for dissatisfaction with decision at previous level.

3. Level Three

Within five (5) days of the expiration of the period for consideration
under Level Two, the employee may file a written petition and all supporting
papers with the Association. Within three (3) days of receipt of such

petitions and supporting papers, the Association shall refer them to the



Superintendent. The Superintendent shall return a decision iIn writing
within five (5) days of the receipt of the petition. In the event of an
unfavorable decision or no decision within the stipulated period, the employee
may institute action under the provisions of Level Four.

4. Level Four

Within five (6) days of receipt of unfavorable action, or in the case of
no action at Level Three by the Superintendent, the employee may again refer
the petition to the Association. After a review of the circumstances involved,
the Association may recommend no further action. Should the Association
recommend further action, it shall forward within ten (10) days of receipt a
letter through the Superintendent to the President of the Board, requesting a
hearing before a joint committee of the Board and the Association. Said
committee shall consist of two (2) members of the Board, two (2) members of
the Association, and a Tfifth member mutually agreeable to the parties
concerned. The letter should contain major points at issue including the
reasons TfTor dissatisfaction with the previous decisions. The requesting
hearing should be scheduled within fifteen days (15) of receipt of the letter
by the Superintendent. If impossible to schedule within Ffifteen (15) working
days, the Association and/or employee shall be notified in writing as to the
reasons for delay. The joint committee shall render a decision within ten (10)

working days or File an acceptable reason for the lack thereof.



Non-observance of the stipulations of the provisions of this
paragraph, or the return of an unfavorable opinion, may be grounds for actions
set forth in Level Five.

5. Level Five

a) Within five (5) days of an unfavorable decision or lack of actions
stipulated in Level Four, the Association may submit a letter to the Board
requesting that the employee’s petition be placed for arbitration. Within ten
(10) days of the submission of the request for arbitration, the Association
and the Board shall attempt to agree on an arbitrator and shall attempt to
obtain a commitment from said arbitrator to serve. In the event that agreement
cannot be reached, the Board and the Association shall request the aid of the
Public Employment Relations Commission in obtaining an arbitrator.

b) The arbitrator®s decision shall be in writing and shall set forth the
facts upon which the decision is based. Such decision shall in no way alter,
modify or otherwise change the terms and conditions of this agreement. The
Board and the Association shall receive the arbitrator®s decision as final and
binding upon both parties.

d) No claim by an employee shall constitute a grievable matter
beyond Level Four or be processed beyond Level Four if it pertains to (1) a
complaint of a non-tenured employee which arises by reason of not being
re-employed, (2) any rule or regulation of the State Commissioner of
Education, (3) any matter which according to law is beyond the scope of Board
authority, and (4) any matter outside the scope of legally negotiable terms

and conditions of employment.



D. Miscellaneous

1. If in the judgment of the Association through its representatives, a
grievance affects a group or class of employees, the Association or its au-
thorized representatives may submit such grievance(s) in writing to the Board
of Education and the processing of such grievance(s) through all subsequent
levels of the grievance procedures, even though the aggrieved person, or
persons do not wish to do so.

2. All meetings and hearings held under these procedures shall be closed
to the public, and shall include only such parties as are iIn interest and/or

their designated representatives as set forth in these articles.



ARTICLE 1V
SUPERVISORS" RIGHTS

Al Rights and Protection in Representation

Pursuant to NJSPA, N.J.S_A. 34:13A-1 to 13A-29 (Chapter 123, PL 1974),
the Board hereby agrees that every employee of the Board shall have the right
to freely organize, join, and support the Association for the purpose of
engaging in collective negotiations and other concerted legal activities for
mutual aid and protection. The Board agrees that it shall not discriminate
against any supervisor with respect to hours, wages or any terms or conditions
of employment by reason of his membership iIn the Association, his
participation in any activities of the Association, collective negotiations
with the Board, or his institution of any grievance, complaint or proceeding
under this agreement or otherwise with respect to any terms or conditions of
employment, on the basis of race, sex, religion or national origin.

B. Just Cause Provision

No supervisor shall be disciplined, reduced in rank or compensation, or
deprived of any professional advantage without jJust cause. Any such action
asserted by the Board, or any agent or any representative thereof, shall be
subject to the grievance procedure.

C. Required Meetings of Hearings

Whenever required to appear before the Board, Superintendent, or any
committee or member thereof, concerning any matter that could result in the
termination of employment, a supervisor shall be given prior notice (which
will be in written form) of the reasons for such meeting or interview and
shall be entitled to have a representative of the Association. Any suspension
shall be with pay until formal determination is made by the Board of

Education.



D. Public Criticism:

The Association recoghizes the right of the Board to seek information.
I, however, the matter involves criticism of the job performance of a
supervisor, the supervisor®s rights shall be protected in accordance with

statutory law.



ARTICLE V
ASSOCIATION RIGHTS AND PRIVILEGES

A Information

The Board agrees to make available to the Association all relevant
public information concerning the financial resources of the District together
with public information which may be necessary for the Association to process
any grievance.

B. Use of School Buildings.

Representatives of the Association shall be permitted to transact
official Association business on school property at all reasonable times
provided that this shall not interfere with or interrupt their duties and/or
normal school operations.

C. Use of School Equipment

The Association shall have the right to use school facilities and
equipment at times when such equipment is not otherwise in use. Use of
secretarial personnel for Association business on school time 1iIs not
authorized.

D. Exclusive Rights

The rights and privileges of the Association and its members as set
forth in this agreement shall be granted only to the Association as the exclu-
sive representative of the supervisors, as defined iIn the unit, and to no

other organization.

10



E. Released Time for Meetings

Whenever any member of the Association is mutually scheduled by the
parties to participate during working hours in negotiations, grievance
proceedings, conferences, or meetings there shall be no loss of pay and/or

benefits.

11



ARTICLE VI
SUPERVISOR WORKLOAD AND HOURS

A. Supervisors’ Hours

Supervisors are expected to devote the time necessary to fulfill their
responsibilities both before the school day begins and after it ends.
Supervisors who are required to attend evening meetings can submit a

voucher for travel or meal expenses not to exceed $10.00 per event.

12



ARTICLE VII
EVALUATIONS

A Right to Full Knowledge

Employees have the right to full knowledge of their evaluations, and are
entitled to receive recommendations on ways to improve their performance.
B. Procedures

The Board, in consultation with the Association, has adopted policies
and procedures for evaluating tenured and non-tenured supervisors. These pol-
icies and procedures will be reviewed when appropriate.

C. Evaluation Procedures

Evaluation shall consist of both written summaries of lesson obser-
vations as well as summary evaluations which reflect on all aspects of a
supervisor’s work.

1. Copies of Reports

Supervisors shall sign all copies of their evaluations, which shall be
in writing, attesting to the fact that the contents of the evaluation are
known to them. The supervisor shall receive a copy of each evaluation.

2. Rights of Supervisor to Respond

The supervisor upon receipt of the written evaluation will have three
work days to review the evaluation. After this review time, the evaluator and

the supervisor will meet to discuss the evaluation.

13



ARTICLE VIII
LEAVES OF ABSENCE

A. Accumulative Sick Leave

All employees shall be entitled to ten (10) sick-leave days each school
year as of the first official day of said school year whether or not they
report for duty on that day. In the case of those employees who are employed
for eleven or twelve months, they shall be entitled to one or two additional
sick days, respectively.

B. Jury Duty

IT a supervisor receives notice to report for jury duty, the supervisor
shall take up the matter with the Principal. For all days during which a
supervisor is required to be on jury duty and is paid for the jury duty, the
Board will continue the regular salary providing the supervisor endorses over
the jury duty check to the Board of Education.

C. Extended Leaves of Absence

1. Disability:

3. An employee who anticipates a disability shall notify the
Superintendent in writing of the anticipated commencement of the disabilit
Soon as the employee is aware of it.
1) In the case of pregnancy, the employee shall inform the

Superintendent of the anticipated delivery date.
4. No later than sixty (60) days prior to the anticipated d delivery
date of the child, the employee shall inform the Superintendent of

her choice based upon one of the following options:

14



a) A disability leave for which accumulated sick
leave may be utilized or:

b) A disability leave for which accumulated sick leave
may be utilized followed by an unpaid childcare
leave as described below or:

¢) An unpaid leave of absence commencing prior to the
period of actual disability without use of
accumulated sick leave. Upon delivery, any
continuation of unpaid leave shall be considered
childcare leave and shall terminate at the end of
the school year in which the child was born. All
requests for “extension” of child care leave shall
be in accordance with Section C.2 following.

d) Take no leave of absence.

To the extent permitted by law and relevant judicial and
administrative agency decisions, employees on
preghancy-related disability leave shall be presumed to be
disabled for purposes of sick leave eligibility four (4)
weeks Immediately preceding the expected birth of child and
four (4) weeks immediately TfTollowing the termination of
pregnhancy. This eligibility requirement shall be construed
as a minimum guideline subject to revision based on the
actual disability of the individual involved. The Board
requires verification of an actual or anticipated pregnancy
related disability by a licensed, practicing physician with
any request for a pregnancy related disability leave.

The Board may request a certificate from a certifying
physician that a disabled employee is medically able to

continue working.

15



The Board reserves the right to have its
physician examine the employee at Board expense. If there is a
difference of medical opinion between the Board’s physician the
employee’s physician, then the Board and the employee shall agree
on a third impartial physician who shall examine the employee and
whose medical opinion shall be conclusive and binding on the issue
of medical capacity to continue working. The cost of said
examination by the impartial physician shall be shared equally by
both the Board and the individual employee.
The Board reserves the right to regulate anticipated disability
leaves of Supervisors so that the commencement and termination
dates precede or follow the period of actual disability. When this
occurs, the Board shall pay salary and benefits for the duration
of the involuntary leave.
The Board shall continue to provide medical insurance coverage to

employees on paid sick (disability) leave.

2. Childcare Leaves

a. Natu

ral birth

)

The Board shall grant unpaid leaves of absence for the purposes
of childcare of an infant to employees under the conditions set
forth below:

a) In no event shall the Board be required to grant
concurrent leaves of absence to both parents.

b) The initial request for childcare leave shall not exceed the
end of the academic year in which said leave is taken;
however, 1i1f the childcare 1leave begins on or after
commencement of the second (2"") semester, the
employee shall be entitled to an additional school year of
childcare leave without pay before exercising her option of

an extension in accordance with subsection C.2.a.4.)

16



3)

4)

5)

Except as provided in subsection C.2.a.3) below, leaves
of absence shall commence immediately following the end of
the period of actual disability and shall terminate at the
end of the school year in which the disability occurred.
When a supervisor requests a childcare leave of absence
which begins prior to the period of actual disability, the
Board may alter the requested starting date of said leave in
order to maintain continuity in the educational programs. If
the altered starting date of said leave is unsatisfactory to
the Supervisor, the request may be withdrawn within 10
calendar days of initial notification.

At the request of a tenured Supervisor with more than three
(3) consecutive years of service in the District, the Board
shall grant an extension of childcare leave for one (1) full
school year; however, no employee shall be eligible for a
successive childcare leave without working In the District
for a minimum of one (1) full school year after returning to
work from a childcare leave.

Nothing stated herein shall require the Board of Education
to extend said leave of absence of a non-tenured Supervisors
with less than three (3) consecutive years of service iIn the
District beyond the end of the contract year for which the

employee has been employed.

17



3.

b.

Adoption

1) An employee adopting an infant child shall notify the
Superintendent in writing when the application for adoption
is approved by the adopting agency. Request for childcare
leave shall be made as soon as the employee is informed of
the custody date. Said leave shall commence upon receiving
de facto custody of said infant, or earlier, if necessary,
to fulfill the requirements for adoption.

2) Except as otherwise provided in Subsection b.1) immediately
above, all conditions and requirements set forth in Sub-
sections (C.2.a.2), C.2.a.3), C.2.a.4), C.2.a.5), and
C.3.a,b,c, and d. herein shall be applicable to this Section

— 1.e., Adoption.

Other Provisions

a.

All requests for an additional school year of childcare leave as
provided under Subsection C.2.a.1) above, and/or extensions of
unpaid leaves of absence shall be in writing. Any requests by
supervisors for unpaid leaves commencing September 1 shall be made
by May 1 of the previous school year. In all other cases,
employees on unpaid leaves of absence pursuant to this section
shall notify the Superintendent at least three (3) months prior to
the end of their approved leaves as to their intent to return to
work or, if applicable, to request an extension of the leave.

The Board shall provide employees on unpaid disability leave
and/or childcare leave with medical insurance coverage up to a
maximum of three (3) whole months following the expiration of paid

sick (disability) leave.

18



Time spent on a leave of absence without pay shall be
considered as time not in the employ of the Board for the purpose
of incremental salary increases. The Board may, however, grant
one (1) incremental increase to an employee on an unpaid leave of
absence when that person presents evidence in the form of a report
to the administration that sufficient professional improvement has
occurred during the leave to justify the increment. Under no
circumstances shall time spent on an unpaid leave of absence count
toward fulfillment of tenure requirements. No professional staff
member on unpaid leave shall, on the basis of said leave, be
denied the opportunity to substitute in the District.

An employee on unpaid leave of absence shall have the right to
remain in all current group insurance plans provided that he
reimburse the Board at a rate equal to the insurance costs.

Good Cause

Other leaves of absences without pay may be granted by the Board

for good reason.
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5.

Return From Leave

All benefits to which a supervisor was entitled at the time the
leave of absence commenced, including unused accumulated sick
leave and credits towards sabbatical eligibility, shall be
restored upon return, and the supervisor shall be assigned to the
same position held at the time said Board approved leave
commenced.

Extensions and Renewals

All extensions or renewals of leave shall be applied for and
responded to in writing.

Employees on semester or longer unpaid leaves of absence, pursuant
to this section, shall notify the Superintendent at least three
months prior to the end of their approved leave as to their intent
to return to work or, if applicable, to request an extension of
this leave.

Personal Leave

Full-time supervisors shall be granted three (3) days of absence
for personal business without loss of pay. The Building Principal
must be notified two (2) days in advance. No personal days are
permitted immediately before or after a holiday. Personal days are
not accumulative. The number of personal days granted and taken on
any given day shall be limited to fifteen (15%)

percent of the supervisors’ staff members. In the event that more
than fifteen (15%) percent of the supervisors apply for a personal
day on a given day, seniority in the district shall determine
which employees are granted the personal day. On July 1 of each
year, any personal days unused during the preceding school year

shall be added as accumulated sick days.

20



E. Bereavement Leave

Up to seven (7) consecutive calendar days at any one time in the
event of the death of an employee’s spouse, child, son-in-law,
daughter-in-law, parent, sibling or other member of the immediate
household shall be granted. Up to five (5) consecutive calendar
days for grandparents, grandchildren, parents-in-law or
siblings-in-law shall be granted. Additional bereavement leave may
be approved by the Superintendent.

5. Court Appearance

Time necessary for appearance in any legal proceedings connected
with a person’s employment or with the school system when required

by the Board of Education.

21



ARTICLE IX
SABBATICAL LEAVE

A. Qualifications

A sabbatical leave may be granted to a supervisor for Board
approved study that advances professional qualifications and/or
capability to contribute to the educational system, or other
objective that the Board may deem appropriate.

The candidate will have completed at least seven (7) full school
years of service in the District, the last three of which must
have been consecutive. No individual will be granted more than one
sabbatical leave within a seven (7) year period. No candidate
shall be considered for a sabbatical leave who has, during the
year when the sabbatical application is made, had a salary
increment withheld or 1is the subject of pending litigation
regarding work performance.

6. Application Procedures

Requests for sabbatical leaves must be received by the Principal
in approved written form no later than December 1 and forwarded to
the Superintendent; action must be taken no later than March 15 of
the school year prior to the school year for which the leave is
requested. The request should outline in detail the supervisor’s
proposed educational plan, specifying the number of credits to be
completed and major field of study.

All applications must be sent to the Superintendent on the
appropriate form, titled, “Application for Sabbatical Leave,”

available In the District Office.

22



C. Criteria for Selection

Each year, following receipt of applications, an ad hoc Sabbatical
Review Committee shall be organized composed of six members
including the following:

- Superintendent (or representative)

2 Board Members (designated by Board President)

Association President (or representative)

2 Association Members (designated by the Association’s
President)

All applications will be reviewed by members of the Sabbatical
Review Committee to evaluate the validity of each request and accept or reject
by a 2/3 vote of those present. The Sabbatical Review Committee may require
formal interviews when necessary.

Any applicant must be awarded at least five points on the
sabbatical rating scale to qualify for consideration.

Applicants shall be notified by the Superintendent of their
point/seniority ranking as awarded by the Sabbatical Review Committee.

In the event of a granted sabbatical or summer study not being
accepted or used, for whatever reason, the unused sabbatical shall be granted
to the next highest ranking qualified applicant.

All applicants will be notified of the outcome of their application
immediately following the March 15 deadline of the year prior to the school

year for which the sabbatical leaves are requested.

23



D. Request for Summer Study Grants:

Request for Summer Study Grants shall be submitted in the same
manner as for a semester or year’s sabbatical.

A summer Study Grant may be awarded to a teaching staff member under
the same qualifications as established for semester or year’s leave
sabbaticals. The decision to take a Summer Study Grant in lieu of a semester
or year’s leave shall be at the absolute discretion of the professional staff
member; but the professional staff member shall indicate at the time of
application preference for a sabbatical leave or a Summer Study Grant. In no
case will a Supervisor receiving funding from another organization, such as
the National Science Foundation, be eligible for a summer grant.

Any Supervisor awarded a Summer Study Grant will receive a second and third
award. The Supervisor must complete these three awards within five summers.
The Supervisor will notify the Superintendent of his/her intent by January
15", preceding the Summer Study Grant. A recipient of a Summer Study Grant
shall not be eligible again for a Sabbatical leave until the completion of
seven years of employment in the school district following the award of the

Summer Study Grant.
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The following rating scale shall be applied by the Sabbatical Review

Committee in measuring each application:

Points
In-Field
Sabbatical Rating Scale Academic work
1.1.1 12 credits (full academic load) 5
1.1.2 9 credits 4
1.1.3 6 credits 3
Preparation of materials or projects which will
benefit the district 5
Work in an in-field vocational pursuit for which
there is no remuneration or in-field performance
in the fine arts 5
Travel for direct subject or district benefit 5

TOTAL

25



When the number of candidates with a total of
five (5) or more points on this scale exceeds the number of
sabbaticals permitted, the following criteria shall be applied:
Seniority: All things being equal, awards will be made on a
seniority basis based upon full semesters of service in this
district, calculated from original employment, or in the case of a
previous recipient, from the end of a previous sabbatical.
Candidates with equal seniority will be-ranked by total points on
the Sabbatical Rating Scale. Applicants for summer study taking
six academic credits in the summer will be awarded five points.

Criteria for Selection — Summer Study

Summer Study Grants shall be awarded in the same manner as
semester and year-long sabbaticals and shall be based upon the
same criteria including leaves for projects and travel.

E. Number of Leaves

One leave per year will be granted to a supervisor who meets the
qualifications and who is approved by the Board of Education.

Number of Leaves — Summer Study

The following formula shall apply:

Summer Study Grants, not to exceed six weeks each, shall be given
in lieu of a year’s sabbatical according to the following
equation: One week of Summer Study equals 1/18 of a sabbatical

leave.
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IT the number of Summer Study Grants do not total

eighteen weeks in a single year, the number of sabbaticals as
shown in Article IX, Section B, shall remain unchanged for that
year and the fractional portion represented by Summer Study Grants
shall be applied against each succeeding year’s quota (until the
number of Summer Study Grants awarded equals eighteen weeks.)
If, by seniority, a sabbatical is awarded to a supervisor for a
full year sabbatical, and i1f there is a supervisor less senior
seeking a summer sabbatical, the Sabbatical Review Committee may
recommend to the Board, based upon the merits of the summer
sabbatical application, the awarding of a summer sabbatical in
addition to the awarding of a half year or a full year sabbatical
to a more senior member.

F. Salary and Benefits

An employee on leave shall be paid one-half (1/2) salary for a
full year leave.

From this compensation shall be made the regular deductions for
TPAF and other deductions required by law or at the request of the
supervisor.

During a sabbatical leave year, supervisors shall accrue sick
leave and personal days proportional to the portion of the school
year actually worked, i.e., one semester sabbatical equals % sick
and personal days accrued.

Salary and Benefits — Summer Study

An employee awarded a Summer Study Grant shall be paid 5/200™" per
week or major fraction thereof to a maximum of 6 weeks. Weekly

rate shall be based on Schedule A during the ensuing salary year.
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From this compensation shall be made the regular
deductions as required by law or at the request of the Supervisors.
No additional sick days, personal days, or vacation days shall
accrue to an employee on Summer Study. All weeks” or pay
computation purposes shall begin on Monday and shall end on Friday.
Awardees attending a college or university shall be paid according
to the school calendar for the summer session.

G. Conditions — Acceptance

Grantees will agree in writing:

1. that they will not accept employment outside the District
during the period of their leave, except where approved by
the Superintendent.

2. that unless terminated, they will return to employment
within the District for at least three (3) years after
completion,

3. that they will, within three months of their return to
normal duties, submit a written report to the Board of
activities undertaken and accomplished during the leave,
and

4. that in the event of termination of employment they will
relinquish the leave on the date of termination.

Grantees further agree that if the above stipulations are not
complied with and/or the purpose of the leave is not fulfilled, they
will repay all salary monies received during the leave. Summer Study
Grantees must agree in writing to the same conditions as outlined for

awardees of year leave sabbaticals.
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Non-use of Sabbatical

In any year when no full year sabbaticals are awarded, the Board shall
place in a separate account the amount of money normally budgeted for a
substitute teacher during a sabbatical and shall make that additional
money available for Supervisors to attend state and national conferences
in their subject field as approved by their Principal and
Superintendent.

Additional Summer Study Grant

In each year that Summer Study Grants equal eighteen weeks, the

Board shall award an additional six weeks Summer Study Grant. In
selecting an additional award recipient, the Board shall take into
consideration the recommendation of the Sabbatical Review Committee. The
Committee, after reviewing all unsuccessful applicants for sabbaticals
or Summer Study Grants, shall make a recommendation to the Board. The
Board, however, retains absolute discretion 1in making the Tfinal
selection, if any. Any recipient for an additional summer study grant
must meet the same criteria, with the exception of seniority, as an

applicant for a regular sabbatical.
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ARTICLE X
WORK YEAR

Days Required

Supervisors shall be required to work all days in the teacher work
year. Supervisors will not be required to work on days during the
teacher work year when school is not in session, but will be
required to work a maximum of (4) four additional days at the
beginning or end of a school year as agreed upon and notified by

January 1°% with the building principal(s) or superintendent

Summer Curriculum Work

After consultation with the supervisor regarding the need for
summer curriculum development and assignment of personnel to
specific curricular tasks, the building principal may require a
maximum of thirty (30) hours of departmental curriculum work.
Supervisors will not be required to write curriculum in an area in
which they do not have expertise. The supervisor is to be notified
in writing by June 1 of the same year if summer curriculum
development is needed.

F. Ten Month Supervisors

Ten (10) month employees who, at the request of the building
Principal, perform duties during the summer vacation months shall
after five (5) hours work, all remaining hours will be compensated
at the rate of 1/200" of the current salary per every six (6)
hours of work. Work to be compensated in increments less than six
(6) hours will be prorated at the hourly rate as calculated
(1/200*" of the annual salary divided by six (6) hours to calculate
the hourly rate.

When the Principal requests a supervisor for summer work,
commutation mileage costs at the IRS established rate shall be

reimbursed to each supervisor upon presentation of a voucher.
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ARTICLE XI
VACANCIES AND PROMOTIONS

Notice

All vacant positions for which the Board intends to appoint a

replacement shall be posted in the following manner, after

consultation with the Association President. The final
recommendation regarding vacancies and positions rests with the
superintendent.

1. Notification shall be posted for ten (10) days on three (3)
mutually agreeable bulletin boards at both North Hunterdon
and Voorhees.

2. On such notifications the name of the vacant position shall
be in bold letters.

3. Employees will have ten (10) calendar days to apply for the
position from the day of posting.

Promotions
When a promotional vacancy is being Ffilled, all in-house qualified
supervisory applicants will be given an interview.

G. Promotions From Within

In filling promotional vacancies to open positions, the Board shall
consider the professional qualifications, background, attainments,
and other relevant factors, for all applicants from within the

district.
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ARTICLE XI1
SCHOOL CALENDAR

Representatives of this Association shall be afforded the opportunity to
submit recommendations on the formulation of the school calendar prior
to its being adopted by the Board. Decisions of the Board shall be final

and binding.
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ARTICLE X111
TRANSFER OF PERSONNEL

Supervisors who desire a change in an assignment may file a written
statement of such desire with the Superintendent no later than
April 1.
The Superintendent shall acknowledge receipt of the request, and
schedule an interview with the requestor.

H. The Superintendent shall inform the transfer candidate of the

final decision in writing within sixty (60) calendar days.
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ARTICLE X1V
PROFESSIONAL DEVELOPMENT

A. Upon appointment by the Board to a supervisory position, supervisors

shall be eligible to apply for and receive reimbursement for graduate courses

taken in the following school year.

B.

1.

Reimbursement

The Board shall reimburse members of the Association for all
tuition, Tfor college and wuniversity courses approved by the
Superintendent upon recommendation of the Principal. Approved
courses must relate to the teaching subject, to supervisory and/or
administrative responsibilities, or to areas closely allied to the
supervisor’s teaching field or other responsibilities.

Reimbursement shall be for tuition no greater than the Rutgers rate
and shall not be obtained from more than one source.

Reimbursement shall follow within sixty (60) days of submission of
a grade report and a cancelled check or receipt indicating payment

of tuition.
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C. Specific Requirements

1. Courses may be taken for enrichment and/or professional
development.

1. Attendance must be in person at an accredited college or
university. Enrollment must be in an accredited college or
university.

(No mail order courses are allowed).

3. Prior to the supervisor’s registration, courses must be approved by
the Principal and the Superintendent.

4. Notification of intention to take courses during the following
school year must be submitted to the principal on an official
request form by November 1°%.

5. Graduate study credits are limited to twelve (12) per fiscal year
for actively employed personnel.

D. Proof of Taking Courses

Grade slips indicating a grade of “B” or better, or ‘“Pass” in a
Pass/Fail course shall be considered as proof of having

satisfactorily taken a course or courses.
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ARTICLE XV-A

HEALTH INSURANCE

The Board shall provide each full-time supervisor defined in Article
I with single or family plan medical insurance providing coverage similar to
New Jersey Blue Cross/Blue Shield with Rider J and including the 120 day
program. The Board shall also provide for single or family major medical
coverage. The Board will pay one hundred (100) percent of the cost of employee
coverage and ninety (90) percent of cost of the cost of dependent coverage.
Employees may elect to waive dependent coverage.

The particular plan and carrier shall be agreed upon iIn writing
between the Board and the Association at least ninety (90) days prior to the
first effective date of the agreement, and that agreement shall be attached
hereto.

The following provisions will be incorporated into the health insur-
ance policy:

Mandatory Second Surgical Opinion

Hospital Pre-certification

Major medical co-insurance factor will be 80% of $5000.

IRS Code Section 125 may permit the contributory portion of dependent
coverage to be treated on a “before-tax” basis. The Board, through its attor-
neys, will endeavor to take such actions as are necessary to qualify for this
tax treatment.

The deductibles in the traditional indemnity plan shall be $200
single/$400 family.

A PPO may be selected by any supervisor on a voluntary basis. New hires
shall be advised of their benefit options prior to employment. After they
have been employed, each new employee shall sign off on their health care
overage choice. Supervisors shall be given the option of changing health care

coverage during any open enrollment period.
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ARTICLE XV-B
DENTAL INSURANCE

The Board shall provide each full-time supervisor with family

dental insurance as described below:

Calendar Year Maximum $1,250.00
Deductible 00.00
Payment Basis UCR
Preventive Services Co Insurance 100%
Basic Services Co Insurance 100%
Major Services Co Insurance 50%

Orthodontic Benefit (50%)

Lifetime Maximum 1000.00

J. The particular carrier shall be agreed upon in writing between
the Board and the Association at least ninety (90) days prior
to the first effective date of the Agreement, and that

Agreement shall be attached hereto.
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ARTICLE XVI

LEGAL ASSISTANCE

The Board shall give full support as required by Title 18A,
including legal and other assistance for supervisors while acting in the

discharge of their duties.
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ARTICLE XVII

DEDUCTIONS

Association Payroll Dues Deduction

1. The Board agrees to deduct from the salaries of its supervisors dues
for the New Jersey Principals and Supervisors’ Association, and for the North
Hunterdon-Voorhees Regional Supervisors’ Association as said supervisor indi-
vidually and voluntarily authorizes the Board to deduct. Such deductions shall
be made in compliance with Chapter 233, New Jersey Public Laws of 1969
(N.J.S_.A. 52:14-15.9(e)), as amended, and under the rules established by the
State Department of Education. The person designated shall distribute such
monies to the appropriate association.

2. The Association shall certify to the Board in writing the current
rate of membership dues.

3. Any supervisor may have such deductions discontinued at any time

upon sixty (60) days written notice to the Board and the Association.
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ARTICLE XVIII

MISCELLANEOUS PROVISIONS

A. Use of Automobiles

Supervisors will be reimbursed for the use of their automobile for
job related travel based on the rate established by the IRS.

B. Reimbursement for Unused Sick Days

Any employee who has worked at least fifteen (15) full years in the
North Hunterdon-Voorhees Regional High School District shall, upon retirement
or resignation, be reimbursed for accumulated but unused sick days. The rate
of payment shall be one (1) day’s pay for each two (2) unused sick days, cal-
culated from the average salary paid during the final three (3) years of
employment. The reimbursement shall be paid to the former employee or his
designated beneficiary in Tfive (5) equal installments payable on or about
September 1 of each of the five (5) school years following his retirement or
resignation. The maximum payment shall be $30,000, or, if the individual’s
cost entitlement on June 30, 2001 is higher than $30,000, the individual shall
be entitled to a maximum as high as the June 30, 2001 amount. Payments to be
made in a accordance with applicable I.R.S. Regulations.

K. Alternative Plan for Reimbursement of Unused Sick Days

Employees may, in lieu of payment for unused sick days as shown in
the previous paragraphs, elect to receive $1000 at the end of any school year
in which they have perfect attendance, defined as no days absent for illness
and use of only one personal day.

In no case, may any employee receive the $1000 for perfect attendance
and have the unused sick days for that work credited to his/her account for
payment of unused sick days upon retirement. For all employees receiving the
$1000 for perfect attendance, there shall be two accounts kept of unused sick
days: one account shall reflect all unused sick days; the second account shall

reflect unused sick days to be calculated for payout at retirement.
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D.

Severance Benefit

A supervisor with at least ten (10) years employment in the District

will be provided a severance benefit of one week’s salary for each year of

employment in the District. Payment shall be based on the annual salary earned

during the last full school year prior to retirement and shall be made under

the following conditions:

a.

e.

f.

g.-

100% of the payment specified above if the Supervisor retires
at any time prior to the start of the school year during which
he/she reaches his/her Fifty-ninth and half 59 %) or older
birthday.

A Supervisor not taking advantage of the opportunity in the
previous sentence, may receive 80% of the payment if he/she
elects to retire prior to the start of the school year in which
he/she achieves age fifty-eight (568) and fifty-nine (59).

A Supervisor not taking advantage of either one of the previous
two opportunities will receive 60% of the payment iIf he/she
retires prior to the start of the school year in which he/she
achieves the age of fifty-six and fifty-seven (66 & 57).
Supervisors who are employed in the District prior to July 1,
1991, and who have experience in other districts will be
credited, for purposes of severance incentive, with a maximum of
ten (10) years’ experience in public elementary and secondary
schools in other school districts.
Severance payment shall be made in five equal payments for Ffive
years following the Supervisor’s retirement

Retiree will complete (work) the entire school year.

This severance benefit provision will only apply to those

Supervisor’s employed as of June 30, 2000, and will include those staff

members promoted to supervisory positions prior to June 30, 2000.
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h. School year, for the purposes of this section, Article
XViIl, D, shall be defined as being from September 1 to August
31 of the subsequent year.

E. Physical Examinations

Each Supervisor shall be entitled to a physical evaluation, every
other year. The employee must first submit bills to insurance company and any

unpaid portion up to $700.00 will be reimbursed by the Board of Education.
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ARTICLE XIX

SEPARABILITY AND SAVINGS

IT any provisions of this agreement or any application of this agreement
to any employee or group of employees is held invalid by operation of law or
by a court or other tribunal of competent jurisdiction, such provisions shall
be inoperative, but all other provisions shall not be affected thereby and

shall continue in full force and effect.
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ARTICLE XX

MANAGEMENT RIGHTS CLAUSE

The Board reserves to itself sole jurisdiction and authority over
matters of policy and retains the right, subject only to the limitations
imposed by the language of this Agreement, in accordance with applicable laws
and regulations (a) to direct employees of the school district; (b) to hire,
promote, transfer, assign, and retain employees iIn positions in the school
district, and to suspend, demote, discharge, or take other disciplinary action
against employees; (c) to relieve employees from duty because of lack of work
or for other legitimate reasons; (d) to maintain efficiency of the school
district operations entrusted to them; (e) to determine the methods, means and
personnel by which such operations are to be conducted; (f) to take whatever
action may be necessary to carry out the mission of the school district in
situations of emergency; and (g) to establish and approve curriculum and to

expect supervisors to implement the approved curriculum.
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ARTICLE XXl

PERSONNEL EMPLOYMENT

Al All Supervisors, tenured and non-tenured, must be notified of their
contract and salary status for the ensuing year by May 15%.

B. Every effort shall be made to notify supervisors of their teaching
assignments no later than May 30" of the preceding school year. In the event
of an emergency, a thirty (30) day grace period will be allowed. If any change
in a supervisor’s assignment is made after the above time limits, the
supervisor shall be notified immediately.

C. Supervisors shall not be required to make collections for outside

vendors of pictures, insurance, and so forth.
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ARTICLE XXI1

PERSONAL AND ACADEMIC FREEDOM

A. The personal life of a supervisor iIs not an appropriate concern or
attention of the Board except as it may directly prevent the supervisor from
properly performing assigned professional functions.

B. Supervisors shall be entitled to full rights of citizenship, and no
religious or political activities of any employee or the lack thereof shall be
grounds for any discipline or discrimination with respect to the professional
employment of such person, providing said activities do not violate any local,
state or federal law.

C. The Board recognizes that academic freedom is essential to the ful-
Ffillment of the purposes of the North Hunterdon High School District, and
acknowledges the fundamental need to protect supervisors from any censorship
or restraint which might interfere with their obligation to pursue truth in
the performance of their teaching functions.

D. Any materials regarding a supervisor from any source including admin-
istration, parents, students or other persons that are used in any manner in
evaluating the professional competency of a supervisor shall be promptly
investigated and called to the attention of the supervisor in writing, prior
to filing in said supervisor’s file. This material shall be signed by the
supervisor who shall then receive a duplicate copy. Any material that the
supervisor sees and refuses to sign will be signed by the president of the
Association and placed in the supervisor’s personnel file.

The supervisor shall have the opportunity to respond in writing to

and/or rebut such material and such response shall be placed in his file.
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ARTICLE XXI111

SALARIES
Experience
In determining the step (vertical position) on which a newly hired
supervisor will be placed, the Superintendent shall evaluate
experience gained in any other school system or in the fields of work
closely related to the prospective assignment and may make
appropriate recommendations to the Board.
Following a Supervisor’s initial placement on Schedule A, each step
shall be defined as one calendar year of experience. No year shall be
counted as a step on the salary guide unless at least five (5) months
of the academic calendar year has been served. In no case shall any
partial step be added to the total experience unless appropriately
served and evaluated.

Military Experience

Credit for military service will be recognized in accordance with
law.

Schedule A Definition

The annual contract salary herein provided is full remuneration for
all services rendered and required to be rendered except for the
stipends provided in Schedules B.

Qualifications for placement in column on Schedule A shall be:

1. Credentials —

a. Educational Department Supervisor
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1) A teaching certificate iIn the teaching

subject supervised.

2) A Master’s degree in the teaching subject supervised, such
degree from an accredited college or university.

3) A supervisory certificate

b. Supervisor
Supervisors as described in Article 1 must have:
1) A supervisory certificate.

2) A Master’s degree from an accredited college or univer-

sity.
3 A teaching certificate.
2. Step Placement

a) Department Organization/Administrative Staffing
The Board retains its prerogative to exercise its
management rights to change the organization of depart
mental supervision and administrative staffing patterns.

E. Supervisory Time

1. Relief from assignments
All supervisors shall be relieved of all student supervisory
assignments not related to the teaching assignment except homeroom
and/or in cases of emergency or imminent threat of major
disruption.
Supervisors may be requested and will attend department specific
parent evening meetings in addition to the regularly scheduled
programs involving the entire teaching staff.

Supervisors will be in attendance at graduation.
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Supervisors shall have time released from
classroom teaching

duties according to the following schedule:

Department and Teaching Staff (FTE) Release Time
(excluding chairperson) From Classroom Teaching

To begin 2004-2005

Number of Supervisees Number of classes
Released

1-8 1

9 - 13 2

14 — 19 3

20 or more 4

ADDITIONAL CONSIDERATIONS

*Fractions of department members will be added together and rounded
up to count as one for .5 or above.

*At the discretion of the Superintendent, after consultation with
the Supervisors” Association, additional release time may be given
for: travel, large numbers of non-tenure staff, and other
circumstances as deemed necessary.

F. Special Fields

In employing and retaining persons in the various special areas in
which shortages exist, the Board of Education reserves the right to make addi-
tional salary increments over and beyond the salary agreement, as the

individual cases merit such adjustment.
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G.

Paydays
Paydays will normally be on the 15" and 30" of each month
including summer employment.
Employees may individually elect to have ten (10%) percent of
their monthly salary deducted from their pay. These funds shall
be paid to the person on the final payday iIn June or in two
equal payments on July 15™ and August 15" as the employee
elects.
When a payday falls on or during a school holiday, vacation, or
weekend, employees shall receive their paychecks on the last
previous working day.
Employees shall receive their final checks on the last working

day in June upon completion of their duties.
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ARTICLE XXIV

DURATION

This Agreement shall be effective as of July 1, 2003, and shall
continue in effect until June 30, 2006, subject to the Association’s right to
negotiate over a successor Agreement as provided in Article 1l1. This Agreement
shall not be extended orally and it is understood that it shall expire on the
date indicate.

Supervisor’s salary guide and compensation schedules:

Schedule A — Salary Guide

Schedule B - Compensation for supervisors issued an eleven (11)
month contract

Schedule C — Compensation for summer work
In witness whereof the parties hereto have caused this Agreement to be
signed by their respective presidents, and attested by their respective secre-

taries on the date indicated.

NORTH HUNTERDON-VOORHEES REGIONAL HIGH SCHOOL SUPERVISORS” ASSOCIATION

By: President Date:

Attested: __Secretary Date:

NORTH HUNTERDON-VOORHEES REGIONAL HIGH SCHOOL BOARD OF EDUCATION

By President Date:

Attested: Secretary Date:

51



SCHEDULE A

Supervisor Salary Guides — 10 Month

School Year
STEP 2006-2007 2007-2008 | 2008-2009
1 80,000 81,000 82,000
2 83,100 84,000 84,000
3 85,600 87,000 87,000
4 88,100 90,000 91,000
5 89,960 93,000 93,000
6 92,250 95,000 96,720
7 94,540 96,000 98,720
8 96,825 97,500 100,720
9 100,620 100,620 102,500
10 103,480 104,650 104,650
11 105,000 106,580 108,000
12 112,000 114,000 117,000
SCHEDULE B

Supervisor Salary Guides — 11 Month

School Year
STEP 2006-2007 2007-2008 | 2008-2009
1 88,000 89,100 90,200
2 91,410 92,400 92,400
3 94,160 95,700 95,700
4 96,910 99,000 100,100
5 98,956 102,300 102,300
6 101,475 104,500 106,392
7 103,994 105,600 108,592
8 106,508 107,250 110,792
9 110,682 110,682 112,750
10 113,828 115,115 115,115
11 115,500 117,238 118,800
12 123,200 125,400 128,700
APPENDI X

Any supervisor issued an eleven (11) month contract shall work 21
working days beyond the school calendar with a salary based on 11/10ths of the

appropriate step and column on Schedule A.
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EMPLOYEE GUIDE MOVEMENT FOR EXISTING EMPLOYEES

School Year
2006-2007 | 2007-2008 | 2008-2009

Armagost/Shevalie

r 6 7 8
Beavers 10 11 12
Berry 8 9 10
Bodek 11 12 12
Boer 5 6 7
Friend 12 12 12
Gaunt 12 12 12
Gleason 12 12 12
Lockart 11 12 12
Macko/Farrell 1 2 3
Mazella 6 7 8
McCaffrey 10 11 12
Orfe 12 12 12
Publicover 5 6 7
Rader 2 3 4
Reiter 9 10 11
Schumann 9 10 11
Searfoss 12 12 12
Skidmore 2 3 4
Van Etten 5 6 7
Venezia 10 11 12
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